Here's what our clients are saying...

We have retained Salus to provide ongoing support to ensure we
maintain the gains already achieved and continue to improve. Salus will
also provide an annual audit report to the Board.

SQLUS

Workplace Safety Ltd.

The service was personalised and pitched at the right level. The training
was engaging and practical. Salus were great.

| feel confident that our organisation has the right tools, a sound
understanding to manage our safety and health, and we have a

virtual safety expert to assist throughout the year, who we can call on
whenever necessary.

Industry
Bulletins

Paul Fitzpatrick - Chief Executive | Auckland Heart Group

ARE YU
MANAGING
HEALTH AND¥

The Salus team are subject experts. They provided practical support
and conveyed information in a format ensuring our staff were engaged
and gained understanding.

Senior
Managers

We have policies and procedures which provides the Board and myself,
as CEOQ, with confidence that we are on the right side of the ledger, and
is a practical tool my staff can use. Salus will keep us up to date and

I am confident in the fast moving business environment we operate in,

our system will continue to improve.

HS legal training

SAFETY'IN THE
WORKPLACE

Scott McKenzie - Chief Executive Officer | Property Managers Group

Site visits
Quarterly

Salus updated our health and safety management system, provided
legal and practical training for all our staff to ensure the new legal
provisions and new procedures were understood. We have retained
Salus to provide ongoing support to ensure we maintain the gains
already achieved and continue to improve. Salus will also provide an
annual audit report to the Board.

Quarterly

Annual

Salus has now been working with us four years. The service is always
personalised and responsive to our needs. We will continue to use Salus
as our health and safety specialist.

WHY TAKE THE RISK, CALL NOW 029 269 4221

Monthly

Vanessa MacDonald - General Manager | Virbac NZ Ltd
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H S update for your business sector - trends, legal information from Worksafe, learnings from recent prosecutions

Engagement with specialists. Demonstrates the business is being responsible
Making sure your people understand their legal obligitions and personal responsibilities

Give the Board of Directors peace of mind that the business is doing enough

Respond to urgent phone calls within 6 hours / text within 2 hours

Response to non urgent emails in 36 hours

WHY TAKE THE RISK, CALL NOW ON 029 269 4221

Salus Workplace Safety Ltd | sean@salus.org.nz | www.salus.org.nz

HEALTH & SAFETY SUPPORT PROGRAMMES

Annual Audit
Quarterly
Board Report
Site Visits
Industry
Bulletins

HS Legal
Training
Email support




The focus of the Health and Safety at Work Act 2015 is on
encouraging everyone to take responsibility for the things
they can control to help reduce the risk of injury or iliness.

Have you updated your health and safety management
system since 2015?

This checklist will help you ensure you are providing a
safe and healthy workplace and gauge whether you meet
the requirements of the Act and keep the systems current
and effective:

Does your workplace have the following:

D Safe System of work to identify and manage health
and safety risks in the business

D Safe System of work for worker participation and
consultation

D Safe System of work to ensure workers are advised
and know their legal responsibilities and duties

D Safe System of work to ensure officers which
includes directors know their legal responsibilities
and dutiesvisitors safety

SCQIL_LJS we think safety, first, second & third.

Workplace Safety Ltd.

HEALTH AND SAFETY IN THE WORKPLACE

D Safe System of work to identify and manage health and

safety risks in the business

D Safe System of work for worker participation and
consultation

D Safe System of work to ensure workers are advised and

know their legal responsibilities and duties

D Safe System of work to ensure officers which includes

directors know their legal responsibilities and duties

D Safe System of work to record and investigate
workplace incidents and injuries

D Safe System of work for managing contractors and
visitors safety

D System of emergency management to respond to
emergency situations in or about your workplace

D System for the early return of workers after an injury

D System to monitor and report on safety goals within
your business

D A qualified expert you can call on to provide advise and

support

WHY TAKE THE RISK, CALL NOW 029 269 4221

5 STEPS

CLOSER TO SAFETY

Follow these simple 5 Steps to check and
improve the way you manage health and
safety in the workplace.

STEP 5. Record, Review, Revise and Improve

STEP 4. Manage incidents and injuries

STEP 2. Involve your workers

STEP 1. Know your responsibilities




